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Abstract

Introduction

> EIEO T LR R OBITH, BLEMEICHE L5 2 5 2 L AL I X LT & 72 (Amabile, 1983;
Guo et al., 2000; Eisenberger & Rhoades, 2001; Lam & Chiu, 2002; Herman & Reiter-Palmon, 2011;
Bittner & Heidemeier, 2013; Sacramento et al., 2013; Tang et al., 2015)

> HEEE SRR I, HELERUCH 3 % 2 O k%R LT % (Higgins, 1997; Higgins et al., 2001)
v RS Y Y - ER AR, FY T 4 TEEOERICEH L. FIIES OB & i T
v OPRES R KA BEAEHR, A4 T 4 TEEOBERICEH L, 85058 O B % i T

Chiu, 2002; Herman & Reiter-Palmon, 2011; Bittner & Heidemeier, 2013; Sacramento et al., 2013)

v EERICHEET 2R R R SINE R PHEROSME AT, WRIED BiE R
L TR T 2 b ogh&Er = a7 & ZiRMED S 2> - 72 (Friedman & Férster, 2001)

v OHERKIC X 2R EE R R I 73 ESNE X, ALENFERR S E R S 53 IC B T 2505
23 D> - 7z (Lam and Chiu, 2002)

v RS X 2 7 23 WCAP(Williams Creativity Assessment Packet) D& RIFK D < 2 2 D A&
EEICIEOE LY 52, PHES X a7 PEOKEL 5 2 72 (Jin et al,, 2016)

> L ofRIE, HHERSTFREICEZ2HEL ML 72b D TH 5 AHElE2* S % (Bittner and
Heidemeier, 2013; Sacramento et al., 2013)
v R T AN DRI (PR 3 2 F TR 7 fPH <o BEE v o i) % fR5R U i Ik o i
RIS % 5 2 5 RAN R EROERZFYIT 325 £F XL 5T % (Derryberry and Tucker,
1994; Forster et al., 2006)



EORSAT X, 17BN A2 FRfic & 2 % 2 0B FE L HEEE T & % (Deci, 1975; Collins and Amabile, 1999)
v NFEEIEEAT T - AR BLR 2EE L AT X o TENE O 1T ST 2 REE
v OANRIEIEEAT T - RS B AR A SR X o TENE O 1T S T B REE

AN L oBfRICO T, NRERNEIEMN T IZ-EHL CAEEZm L3222 2R LT3

(Amabile, 1983; Dong, 1993; Yang and Zhang, 2004; Cooper and Jayatilaka, 2006; Prabhu et al., 2008)

v ONRNEIEMOSEE 2 & FRIET DD ORI 1% BT L wITiEICE L TR Y
Lo Lo T 2 FEIC X 2RO REMEMKS b & s

—J7. SAFREIREAT T X, 2R RS TRy

v BLEWEET X2 % & 3 51152 (Amabile, 1983; Dong, 1993; Yang & Zhang, 2004)

v BL&EMEEE E X2 & T 5% (Collins and Amabile, 1999; Eisenberger and Rhoades, 2001; Xue
et al., 2001; Cooper and Jayatilaka, 2006)

v BLEMEIZBAR D R & T B iR (Guo et al., 2000; Tang et al., 2015)

PNFIENREGT 1 & DT 72 BAR 2 & 2 2 X & & 3 2 %2 (Amabile and Pratt, 2016)

v OBl fEEIC X o TR 5 & T 2 W58 (B [transaction] @ #B X AE M 2 KT, B
[relational ] > M 1% Bl&E M % 171 | & 2 %) ( Fischer et al., 2019)

\

I L BT T BB IC D W CEIBH L 72300 b % S EET 5

v REESICHEE I NSINE L RAERETHEMAR 2 X7 %, 25 XS OWIg 2o TR T
L X9 & L7 (Smith et al., 2009)

v HIEIEE S A H E P E R (Deci and Ryan, 1985)72> 53t T & 258 & 72 0 (Li et al,, 2016), il
THIFE L & H CORE PG o0 % B2 72 B FR 28983 & 41 % (Vaughn, 2016)

T EE 25 & BLEEDRBIRIC O WTC BRI R A D =X L 2L 720 A RBS» ORI NTw3

O KRPITOWTHEE S & P IS U CHRIENE S osh R 253% 1 5 (Baas et al., 2008)

@ HIEHESICBET 2 EBEIC oW T, HIEZERSHE X N2 & FIHE S ORI 2 % (Baas et al.,
2011)

FATHRICOWT, UTO 3 [IcKREM TR TR bAW

(1) W< 22 DHIH (for example Baas et al., 2008) %, HlIfHIE i % FAEAECHNEZE & L THRETL
7zbDTHBZ L

(2) HIEHESR L ALEE DRI OENZE IO W TR I N T I hdoizl &

(3) REEATOERNPIZE A ETH S Z & (the only exception being the research of Jin et al. (2016))



> RWEZECIR, BIREAN T SHIEE R L ALEMEOBIR 2 BN T 2 0 &) 2 IC R 2 S TR KR 2 A
ZRRICHES L 72

> TR L V. AR TIHUTO 4 2oREt#IRE L., BAET 2L LT 5

i 1 : fedE Bl FALE N & IEO B, PRIEMIZALEN: & AOMB»H %

it 2+ PISERIEIREAT I3 BEYE & IE OB, AASEREIREA O IZAEN: & B oM S %

R 3 (AR X N FERIBIBEAT 1 & IEDMBE, ASERIBIREST T & D MBIS S v . PR

HRFERIBIBEAT 1 & IEOMBE, PIFERIBIREAT I & AL MBED B

a4 S S EIRR AT T OB % d U CRLEMEZ Tl 2

® @666

Materials and Methods

Participants and Procedure

> AURTEE o A 418 4 (male 43%, Mage= 16.26, SDage= 0.67, 15~18 ji%, 7 4£4E 54%, 8 -4 46%)
v HEREECERL -

>  ZN#E 13 [Regulatory Focus Questionnaire | [ Working Preference Inventory] [Williams Creativity
Assessment Packet ] [The Kirton Adaption-Innovation Inventory | ® 4 -2 OB [HLIC % L 7=

Instruments
Regulatory Focus Questionnaire
> S5{RET 1 MoER#KT, BT 220 MiRED 5% % (a=.73,.72) (Higgins et al., 2001)

v Promotion focus({&iE£E ) I [ o LHHIRA 5 L B HIC o TR Z R LIZET 722 035 3 |
v' Prevention focus(FFGfEm) : il [lET 29T, BHrE A 74738228 XHo77]

Table 1. Event reaction questionnaire

This set of questions asks you abowt specific events in your life. Please indicate your answer to each question by
circling the appropriate number helow it.
1. Compared 10 most people, are you typically unable w get what you want om of life? [—0.65]
1 2 3 4
never or seldom sometimes very often
2. Growing up, would you ever “cross the line™ by doing things that your parents would not tolerate? [ —0.80]
1 2 3

never or seldom sometimes very often
3. How often have you accomplished things that got you “psyched” to work even harder? [0.37]
2 3

never or seldom a few times many times
4. Did you get on your parents’ nerves ofien when you were growing up? [ —0.65]
1 2 3 5
never or scldom sometimes very often
5. How often did you obey rules and regulations that were established by your parents? [0.56]
1 2 3 4

never or scldon scumetimes always
6. Growing up, did you ever act in ways that your parents thought were objectionable? [ —0.84] (%%%Q T )
1 2 3 4 5 i+
never or seldom sometimes very often

7. Do you often do well ar different things that you wy? [0.54]
2 3

s s AT HAGERR & 0
never or seldom sometimes very often
8. Not being careful enough has gotten me into trouble ar imes. [—0.55] . .
1 2 3 4 s Higgins et al.(2001) X b 5]
never or seldom sometimes very often
9. When it comes to achieving things that are important to me, I find that [ don't perform as well as I ideally
would like to do. [-0.51]
1

3 4 5
never true sometimes true very often true
10. 1 feel like 1 have made progress toward being successful in my life. [0.81] R {E‘
1 2 3 4 5 1,3,7,9,10,11 23 HEFE
certainly false certainly true
11. Thave found very few hobbies or activities in my life that capture my interest or motivate me to put effort into >
them. [—0.53] 2,4,5,6,8 B3R EE
1 2 3 4 5
certainly false certainly truc




Working Preference Inventory

> 5 kT 30 M-, LUF 2 20 MR 5 7% % (a=.75,.70) (Amabile et al., 1994)
v intrinsic motivation(NF—) : ]l [ H 3 B ERICHBTCENLE T I FT L TETHEIRZHY 7240 |
v’ extrinsic motivation(#}F—) : ] [fhd A2 S50 N 2 Zakicim < B o T3 |

Table |
Work Preference Inventory Items and Scale Placement
Primary factor
_ loading rank
Primary Secondary I —
Item Working
no, Item I EM E Ch O C Students adults

13 1 enpoy tackling problems that are completely new to me, x X I 3
26 I enjoy trving 1o solve complex problems. X X |

3 The more difficult the problem, the more | enjoy trying X X 1 2

1o solve il.
5 | want my work fo provide me with opportunities for X X 4 12
increasing my knowledge and skills.
11 Curiosity is the driving force behind much of what | do. X X 5 5
28 1 want to find out how good 1 really can be at my work, X X 6 7

7 I prefer to figure things out for myself, X X 7 10
k1] What matters most to me is enjoying what I do. X X 8 13
27 It is important for me to have an outlet for self- X x 9 4

expression,
14 I prefer work [ know 1ecan do well over work that R R 10 i3
stretches my abilities,

# Mo matter what the outcome of a project, | am satisfied if x X 11 15

I feel | gained a new experience,
17 I'm more comfortable when I can set my own goals. X X 12 ]
23 I enjoy doing work that is so absorhing that 1 forget X x 13 11
about everything else,
20 It is important for me to be able 1o do what I most enjoy. X X 14 14
9 T enjoy relatively stmple, straightforward tasks, R R 15 B
19 | am strongly motivated by the [grades] [monev) | can X X 1 2
earn.

10 1am keenly aware of the [GPA (grade point average)] X X 2 3
[promotion] goals | have for myself.

24 Tam strongly motivated by the recognition I can earm X X 3 §
from other people.

29 Iwant other people to find out how good | really can be X X 4 4
at my work.

16 I seldom think aboul [grades and awards.] [salary and R R 5 12
promaotions, ]

4 [ am keenly aware of the [goals [ have for getting good X X [ |

grades. | [income goals | have for myself)
6 To me, success means doing better than other people, x X r 7
25 I havie to fieel that "'m earning something for what 1 do. X X ] 3
22 As long as | can do what [ enjoy, I'm not that concerned R R 9 I3
about exactly [what grades or awards | can earn.]
[what I'm paid.]

18 1 believe that there is no point in doing a good job if X X 1] 14
nobody else knows aboul it

15 I'm concerned about how other people are going 1o react X X 1 ]
o iy ideas,

21 1 prefer working on projects with clearly specified X x 12 9
procedures.

12 I'r? tess concerned with what work 1 do than what T get X x 13 I
or il

I 1am not that concerned about what other people think R R 14 13

of my work.

2 1 prefer having someone set clear goals for me in my X X |5 1]

wirk.

Newe,  Iems 4, 10, 16, 19, and 22 are worded differently for students and adults. Both are presented here, in brackets. An X indicates that the iem
falls on that particular scale. An R indicates that i is reverse scored. IM = Intrinsic Motivation Scale; EM = Extrinsic Motivation Scale; E =

Enpoyment Scale; Ch = Challenge Scale, O = Outward Scale;, C = Compensation Scale.

(FeF£HE)

Amabile et al.(1994) X b 5|

1 XAFI1x THAFRGERES T IM) | & THFEIREST T (EM)15 4

2 XIA¥ 1% TEnjoyment(E) | [Challenge(Ch) | [Outward(O)| [Compensation(C) |
4



Kirton Adaptation—Innovation Inventory

> 5 fRkT 32 Mo BT, UT 320 M REIS 15 (a=.77,.74, .75) ( Kirton, 1976)
v’ originality : f§l [[EFFICW L O DH L WT 4 7 7L+ 2 ] 13 [
v efficiency : il [ R OERRNICHFEEEZ D] T
v oorule: il [A—ZEIFZ0E-720 L] 121

> (REREHBALLUHREINTEY, FCIRIREMERY A P 2IUGT22Li3TEhd otz

Williams Creativity Assessment Packet

> SHEETCSO Mo, LT 420 PR EICS 21 5 (total a=.86)( Williams, 1980; Chinese
version, Lin and Wang, 1997)
v Curiosity : il [72 TADH LW L% T 20077 ] 14
v Complex : fil [RILCY HTHFEA2T 5 LB%L, HILWHEZETORIFE TR 12 [
v risk-takimg : ffl [ L7 — 2 03EBICHRIR 3™ 2 013 L v 111
v/ imagination : il [ZEMRCHF. FEAICKR 2 T L 2GR T 2040 % 72 13 [

(&)
HEIFA v 2 —% v b XY, PEFERIIFET 225, HAGBBIFEL 2.

> A& ALEREE o Ml GEALER) & | A& A oM GEE)C K 224 e WEADMER) & 2D
DA &5 2 5 & TH % (Zhang et al., 2007)
> ZZTCARMgE TR, BlEM A Ol & L T Kirton Adaptation—Innovation Inventory, Alli&HY
BE oMl e L, Williams Creativity Assessment Packet % M L 7=



Results

Common Method Bias Test

» Harman’s single-factor analysis IC X 2 2 v XV v FIZDOWT O DOFEHE, characteristic roots 23
1 XY KREW27T 0ERDBEO2 D | total F5FHK(L 62.59% TH > 7z, first HF5-F (X 11.95%TH Y |

IEVAV Y FANAT AR ONTG 572

Difference Tests

> tRUEDHR. PHERICOWT, LEOSMNEM =3.57,SD = 0.65) i HED ¥ (M = 3.40, SD
=0.66) XV b HEICRA I T DM A - 72(t =2.51,p =0.01, Cohen’s d = 0.25)

> tHREDORER, NREMEIEEM T IcowT, 7FEDSNHE (M =3.80,SD =0.45) 1 8 FFAEDSNEHE M
=3.70,SD =0.46) X Y b HEIC R I T E» - 72 (t = 2.102, p = 0.036, Cohen’s d = 0.21)

Correlation Analysis(Table. 1)

> IEER R a7 L NEWEIFEMT T X 2 7 FAEM AR 27 L HERIEOHBELS - 7-
> THERR a7 LHRWEIREM T X 2 7 FAENEER 2T LAELRADHBELRS - 7
> (EER AT EPHERA I T IINRNEEMN T X 27 L ARERIEOHBEEH - 7=
>

Table 1. Means, standard deviations, and correlations for the observed variables.

M SD Promotion Prevention Intrinsic Extrinsic Creative Innovative-adaptive
focus focus motivation motivation personality cognitive style
Promotion focus 3.38 0.53 1
Prevention focus 3.49 0.67 0.32** 1
Intrinsic motivation 3.75 0.46 0.41* 0.20** 1
Extrinsic motivation 3.29 0.54 -0.16 —0.04 —0.02 1
Creative personality 9.06 1.01 0.31* 0.04 0.50™ 0.05 1
Innovative-adaptive cognitive style 98.59 11.44 0.13* —0.24* 0.32** -0.27** 0.34™ 1

**p < 0.01, "p < 0.05.

Measurement Model

> REERL TR WRNBIEA O, SFEREIREAT T BLEME O BIfRIE %2 BARIC 3 2 72 RN
K-t & i3 %

> HID 4 2OEKICOWT, T4 7 LD/t (item parceling) %, B 7= Y X L (Rogers and
Schmitt, 2004) Z FHWCEfE L, 3~5 207 4 T L% ED T 3 DD/NE & FERIHELL 7=

> ALEMEE. BREM AR 2T LAIENEEZE X a7 5 6HlIE L 72

> ETNIET — X IC moderately IZE A L 72 (3 2 (58, N = 418) = 126.95, CFI = 0.95, TLI = 0.92, and
RMSEA = 0.053.)

> D2 TCORTREBELBICHE AR %5 2 72 (ps < 0.001, standardized factor loadings 0.33-0.85),

6



Path Model

> RFCHEDE | Figure. 1 0 X9 it T VERET 52 Lic L7z

> R R & PHER ORI, NFERIEIEENT T & AN FERBIREAT I O B/ %08 U CRlEMEZ Pl L <
WHELWIETALTH S

> NRENEIET T IcowT, THEAL BFETHEENRD 72720, FHEORITHH L 7

IM1 um

Promotion focus, Intrinsic motivation

‘@

Extrinsic motivation

Creative personality

V
A

I Prel II Pre2 II Pre3 I I EM1 "Th;“ EM3 I

Figure 1. The hypothesized model of regulatory focus, motivation, and creativity.

Innovative-adaptive
cognitive style

> NFHET V% Mplus DfEEHBRERET Y V7 (SEM)THRELZE 2 A, toaai3Eonisro
72 (x2 (81, N =418) =311.71, p < 0.01, CFI = 0.83, TLI = 0.78, RMSEA = 0.083.)
v (RBEREF)YTETVDORWET AL, CFI (comparative fit index) >.90~.95, RMI(root mean
square error of approximation) < .05
> Figure. 2 IT/RT X 51T, IGRET MDD SR IZHETIE R o7,
> AL AR OM G OME S O ET VDL LT MLETH

Creative personality

Innovative-adaptive
cognitive style

Prevention focus

Prel I Pre2 ” Pre3 | I EM1 Imz—“ EMSI

Figure 2. The hypothesized model of regulatory focus, motivation, and creativity with path coefficients. **p

< 0.01; »:indicates path that was hypothesized but not significant.
7



> KEET V% BIEREICHE > TR L, BECTHR W AR 2T RTET A LHIFRT % & Figure. 3
R L7 &) RIBEIEET AR GO N

> BEETAMEZT—2ICXBEAL TV 2(x2 (18, N=418) =43.40,p < 0.01, CFI = 0.96, TLI = 0.94,
and RMSEA = 0.058.)

Creative personality

ok

45" .55
Crmmin o)

Innovative-adaptive
cognitive style

Figure 3. The modified model of regulatory focus, motivation, and creativity. **p < 0.01.

> BIEL 7€ 7 vid, REE SN FEEIEAT 0 2 FHI L WIRERIBIRERT 1 X 2 7 23BE&E %2 Tl L 72

> NFEEIEEAT I 2 R T & BLETE DRI 2 NS 2 028 9 2 EET 5720, 1000 D 7 v X L
VIV VT ERMRLET = AL Ty TETISWEEXE (CD ZEHHE 3 2 B0 % EiE L 72
v RS RS ALENE IS 2 B I IE 0.50 T 95% (S HEIX[E(95% CI = [0.361, 0.648])2% 0 %
PRl h ol WNMIRIIAETH S I LRk I N



Discussion

Gender Differences on Regulatory Focus
> ZMOSNERBUEOSME LY b FPHERA a7 BEm» o7
v BRI O TE CTE) & HEICBEE L T % & F b5 (Higgins, 1997)

*

v HETEREHRNIC, BRELBCELRIZBEGTRAZ2A VL 2 E N5 (Xu, 2008; Zeng, 2010)

*

BROBTKEOLEMEICB LD Y, L ROBUT LD LB B0 A H 5 (Xu, 2008)

The Relationship Between Regulatory Focus and Creativity
> EEE R L AEEORICIED B R S 7z
v ATHIFE & —ELL T\ % (e.g., Friedman and Férster, 2001; Lam and Chiu, 2002; Jin et al., 2016;
Lin, 2017)

<>

<>

LR oMM 2 E &, X% OEIgZ R T 2235 b . Z DFERAEENT A 7T
PDELHINDE L WS T EEZRBL TS A[FENEDSH % (Lam and Chiu, 2002)

REE N D7 e — NV BRI R Z AN E Db Y EEZ 5L, LD% L ORMERZE
PAL L. RHEHER O XY % K DFECD ZICHBKL TV 2 A[RENMES S 5 (Semin et al., 2005;
Sacramento et al., 2013)

FTITENCE K DFKEZR TS T &R TN T % (Hamstra et al., 2011)

RELEED Y 27 DEWERZ BRI &, PHERPLETRITNAERZ BRI Z
& DB o TV B H[EEM 23S B (Sacramento et al., 2013)

ill fHl £5 55 & B (openness) & D BEf%R D F H I T % ((Vaughn et al., 2008; Yen et al.,
2011; Lanaj et al., 2012)

> —J7. THES L ALEEDORRIZ. SEMICX > TRHAL2ICIE RS R o7
v ORI T —E I L T\ (Baasetal., 2011)25, ADMHERA LN S 7% &L T/ (Baaset
al., 2008; Bittner and Heidemeier, 2013)

<>

F IS D 2T evaluation subtype ICFEE %52 2 H[REEDL B %

® information evaluation situations TIX{EH#EHE M BAIEHICRWEE L2 5 2 5 23,
controlling evaluation situations CTlI FFfE R BIEHEICR WEE L 5.2 5

THifE DR #T task demand 7x & DIRPLERNITHKR A3 2 WIBEMEDS B 5 (Li, 2015)

® High task demand T CIIfEHEL R DBRLEEICR W& %2 5 2 5 53, Low task demand
TTRTVIERPANEEICRVWEEZ 52 5

THIERIEIRA G EL2Z T T e EZOLNTED, (REELRL Y DEMHEERL T

o HEMRFER T %3z (Lam and Chiu, 2002)

R ME ~ D HF- A (Sacramento et al., 2013)

o — A AR Z & A L ~DHf-H(Semin et al., 2005; Sacramento et al., 2013)
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The Relationship Between Intrinsic/Extrinsic Motivation and Creativity
> NFEMEIEEAT I 2SR & IEO MBI Z R L 7
v A THISE & —ELL T\ % (Amabile, 1983; Dong, 1993; Yang and Zhang, 2004)
X ECEIEAT T, MAOER EEEMEIER L, TA T T ROBEEEZREL, 74T T
Dk & & M ICH 48 TH 5 (Grant and Berry, 2011)
> EWNFEREIREN 2 oM AR, X0 RO < BRI T, RIS EIRTH Y | [E
EICHET L TH & CEEZ /R T & FE5R X T % (Shalley et al., 2004)

> 7. SN FEREIREAT T & BLEEOBIfRIZ. SEMIC X o THHL AICIE R b o 7z
v WL O DRAITIFFEE —E L T\» % (Guo et al., 2000 ; Tang et al., 2015)
> HER., BEWN, BLXUOEE TR W ERA BGERPRE SN TW B2, WL D00 EE
BickoT, CTOEVHHHINLAIRENEDLDH 2
0 HHELHILIPEDPIFZ.IN—THOWEDENCEHI LA VY AN=B Ao TVE2EH)IC
X o TAIE D7 3 (Baer et al., 2010)
o FWIHSH 5 L ALEES M T A, LHEIFALEEIME TS % (Contietal., 2001)
S ARFEREIEEGT T OB I X o CTH AR AR 5 W REMED B 2 (Ryan et al., 1983)
® synergistic ICHTER R EIEST 1T 237 X5 & AlEM: DS L5375 25, controlling IC78 &
N3 &AIEMN X T % (Amabile and Pratt, 2016)
® relational ¥Rl & transactional RN C % 7z % (Fischer et al., 2019; Amabile et al., 1994)

The Relationship Between Promotion Focus and Intrinsic Motivation
> R R & NFEREIEENT U DRI IEDMHBE 23 /L & 7z
> JEATHFSE & —3 L CT\» % (Deci and Ryan, 2000; Smith et al., 2009; Vansteenkiste and Ryan, 2013;
Li et al., 2016; Vaughn, 2016a,b)
> FECER YA BEAEE~OBLSAEE AT TR, ZOMEE X VA
L&D ¢33 (Smithetal,. 2009)
> FUEICHES AU CEEEZERT AL I L) AR REEO T ERERL., TPHicERE
W BERBERT 2 AL X0 AT R EIFED 1 % #%5% 3 % (Vaughn, 2016a,b, 2019))
< HEEME(autonomy) « GE ] (competence) - Bi# 1: (relatedness) D = — X &7 32 L ic X b,
X0 5REE 7 N FERIEIHE ST 1T 72 B WREME DS B B

The Mediating Effect of Intrinsic Motivation
> NFEREIEEAT T 25, REL R & PIERDOBREZEN L T
> W< DD THIFE (Amabile, 1983; Vaughn, 2016a)ic X v, BHE N2 WREM: S S b . HlfHIEE
s (Higgins, 1997, 1998) & H 27 #im (Deci and Ryan, 2000; Ryan and Deci, 2000) % #H A
Hrb2 CHIEE S & AT OBIR 2B S 221 3 2 ATREME 23S % (Vaughn, 2016a)
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Contributions

>

Tl fEIEE i & A& D BAfR I 3 % A /1 = X 4 (for example, Baas et al., 2008, 2011)iZ 2T { D
DFATHIFE DS B 2 23, ARWFFE CTIXBIRENT T OB RNRZH S 2 icd 5 2 & T, AlEthicEEr 52 5
FEEE D —D> Z BMEIC L 72

Vaughn(2016a,b, 2019) DEi#ED F 1B+ 2 =T viconWT, BB Ay R— 2527
HEMORLEEDFE & 2 ORE LR OBfEZ M) | X472

BlEHBERICOWT, BT o7 v —F 2R3 % 2 &<, A& AR OMIE, Alh&ErEE oMl
[ DX (Wang et al., 1998; Sternberg, 1999; Li and Zhang, 2006) # G 2 1R AR bL —=v 7
(Shen et al., 2000; Sun et al., 2016; Kashani-Vahid et al., 2017) SEETZ 200D L7z

v HIEESIRAN A REORE O E D L E U 218N RIRETH 5721 T, —RIZRIk
MOFHEIHIZTH Y (Zaaletal,, 2011), RSB 72 U RE % 235 CIEER S ICHEEST 2 X 5 &
FENT R S S B L EZ LD

v HCHREMR(Deci and Ryan, 2000) 2 & &3 2% &, I E 72 13820 5 0 AR V8 — b g,
ATED DR = — X % b 72 5 L, WIERVEIRENT 1 2 55578 L. BREEHIENL OB = — X DAk
KA % S 7 b T AREMED B Y . S FERVEIEAT T 2 5565 5 (Costa et al., 2016; Collie et al.,
2019)

v BT REE T, AP LA BEL B X OERE RIS 2 BT R L X B SUER
THEMAEEY T HERD B

Limitations and Future Directions

>
>

R OB D H T <, HEWTHIZRBARICH EH T 5

AN FERTENRSGT T D IRENBRICTHEE 32 (7 5 2 4 7O FEIREST T 13, BlEEICRZ AR 2R %5 %
% (Amabile and Pratt, 2016))

TR & ALEEDBRICOWT, HRER G 2w s b HIE LSRRI T 5

]
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